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(Published by Authority)

PART I : SECTION (I) — GENERAL

5" AMENDMENT
Service Minute of the Sri Lanka Planning Service

THE Service Minute of the Sri Lanka Planning Service published in the Gazette Extraordinary No. 1670/32 dated
10" of September, 2010 of the Democratic Socialist Republic of Sri Lanka as amended by the Gazettes Extraordinary
No. 2137/26 dated 20" of August, 2019, No. 1992/77 dated 11" of November, 2016, No. 1816/32 dated 28" of June, 2013 and
No. 1783/37 dated 09" of November, 2012 of the Democratic Socialist Republic of Sri Lanka should be amended as follows.

By order of the Public Service Commission,

M. A. B. DAYA SENARATH,
Secretary,
Public Service Commission.

30" September, 2020,

1A- G 32821 — 25(10/2020)
This Gazette Extraordinary can be downloaded from www.documents.gov.lk



2A [ @00es : () edees - & o2 YN FD @18 Emoded 48 Dens ©1ed vy - 2020.10.08

PartI: Skc. (I) - GAZETTE EXTRAORDINARY OF THE DEMOCRATIC SOCIALIST REPUBLIC OF SRI LANKA -08.10.2020

Proposed amendment
05. Salaries
5.1 Salary Code: Senior Executive
Executive
5.2 Salary Scale: Senior Executive

Executive

SL-3-2016

SL-1-2016

SL-3-2016 — Rs. 88,000-12 x Rs. 2700 — Rs. 120,400/-

SL-1-2016 —Rs.47,615 - 10x Rs.1335 - 8 x Rs.1630 — 17 x Rs.2170 — Rs.110,895/-

5.3 Initial Salary relating to the Grading System

Grade Salary Step Basic Salary (Monthly)
Grade 11 1 (SL-1-2016) Rs. 47,615/-
Grade 11 12 (SL-1-2016) Rs. 62,595/-
Grade I 20 (SL-1-2016) Rs. 76,175/-
Special Grade 1 (SL-3-2016) Rs. 88,000/-

07. Method of Recruitment
7.3 Limited Recruitment
7.3.2.3 Experience:
Officers confirmed in their appointments should have completed an active and satisfactory period of service
not less than five (05) years in a service / post in the public service or provincial public service carrying a
salary under the Salary Code of MN-1 or a higher MN salary code or under the Salary Code of SL-1-2016
of the Public Administration Circular 03/2016 with the qualifications stated in 7.3.2.1 above on or before
the date of publication of the notice calling for applications in the Gazette.
10.3 Promotion to Special Grade from Grade I
10.3.1 Requirements to be fulfilled:
I. Should have obtained a Postgraduate Degree in the relevant area (as stated in Appendix e)
II. Should have completed an active and satisfactory period of service of five (05) years in Grade I of the
Service and earned five (05) salary increments following the promotion to Grade I as at the date of

examining the qualifications for promotion

III. Should have completed an active period of service not less than eighteen (18) years in service as at the
date of examining the qualifications for promotion

IV. Should have demonstrated a performance at satisfactory level or above during five (05) years immediately
preceding the date of examining the qualifications for promotion
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V. Should not have been subject to a disciplinary punishment as per the provisions set out in Public Service
Commission Circular No. 01/2020 as at the date of examining the qualifications for promotion.

VI. Should have completed the 3rd Efficiency Bar Examination as at the due date
10.3.2 Method of Promotion

An officer who completes the above qualifications will be promoted to the Special Grade according to the
vacancies as at 1st of January and 1st of July every year by the Public Service Commission.

Note:

1. Officers in Grade I according to their seniority as at the date of counting the vacancies will be called for the
interview, only in a number of such officers not more than twice the number of vacancies who have completed
the qualifications in 10.3.1.

2. The Board of Interview will examine only the basic qualifications and seniority of the officers who are called for
the interview.

3. A number of officers equivalent to the number of vacancies in Special Grade will be promoted to the Special
Grade by the Public Service Commission in the order of seniority of the officers in Grade I as at the date of
counting the vacancies in accordance with the recommendations made by the Board of Interview constituting
three members appointed by the Public Service Commission.

PRINTED AT THE DEPARTMENT OF GOVERNMENT PRINTING, SRI LANKA.



